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1. Introduction

Our Lady of the Wayside NS is a Catholic Primary school under the patronage of the
Archbishop of Dublin. It caters for the education of boys and girls from Junior Infants
to Sixth Class. We are an inclusive school community and we welcome pupils of
different nationalities, religions and cultures.

2. Ethos

Our Lady of the Wayside is a Catholic school and is closely linked with Our Lady of
the Wayside, Bluebell Parish. The policies, practices and attitudes of the school are
rooted in Catholic values. Our code of behaviour emphasises respectful and caring
relationships.

Our Lady of the Wayside N.S. is committed to creating a positive and happy school
in a child-centred educational environment, where diversity is recognised and
affirmed and individual needs are catered for.  The whole school community works in
a supportive and caring manner where parental involvement is welcomed and
encouraged.

3. Aims

This code of behaviour aims to:

● Create a happy, secure environment for our pupils
● Foster a positive and supportive learning environment
● Establish and maintain high standards of behaviour in the school
● Build social and emotional awareness and develop relationships
● Nurture children’s personal development, snese of responsibility and

awareness of the needs of others so as to enable them to become active and
responsible citizens

● Encourage parental involvement and support in implementing this code of
behaviour

● Assist in fulfilling the school’s obligations under the Safety, Health and Welfare
at Work Act (2005)

4. General guidelines for behaviour

1. A positive school and class atmosphere fosters positive behaviour.
Appropriate behaviour is explained and discussed in class. Where necessary,
behaviour is modelled for children in a variety of settings. Expectations about



work and tasks are explained clearly to the children. Organisation within each
classroom is well planned with regard to seating, movement capability and
access to equipment.

2. Through the implementation of the Social, Personal and Health Education
curriculum, great emphasis and time is given to the nurture and holistic
development of each pupil. Respect for feelings, rights and beliefs of others is
also fostered and promoted.

3. Respect for all members of the school community must be shown at all times
and in all school related activities. In addition to this, respect must be shown
to the property of others and of the school at all times. Disrespectful or
negative behaviour, bringing the school into disrepute, while in school
uniform/crest may be subject to sanction.

5. Restorative Practice

Restorative practice is a set of principles and practices that encourages children to
take responsibility for their behaviour by thinking through the causes and
consequences of their choices.

The aim of restorative practices is to develop community and to manage conflict and
tensions by repairing harm and building relationships.

Restorative questions provide a framework for responding to challenging behaviour
through authentic dialogue, coming to an understanding, and making things right.
The questions focus on the incident, and allow the person to think about how his/her
actions affect others. It encourages empathy, accountability, expression of feelings
and thoughts and problem solving.

Person with challenging behaviour Person affected by the behaviour

● What happened?
● What were you thinking at the

time?
● What have you thought about

since?
● Who has been affected by what

you have done?

● What happened?
● What were you thinking about at

the time?
● What are your thoughts since?
● (What impact has this incident

had on you and others?)
● What do you think needs to



● In what way have they been
affected?

● What do you think needs to
happen next to make things
right?

happen next to make things
right?

6. Promoting positive behaviour

A positive, caring and respectful relationship between all members of the school
community is vital in effective behaviour management. The development of positive
relationships takes time, commitment and persistence. We adopt a whole school
approach to promoting positive behaviour.

Incredible Years

The Incredible Years is an evidence based programme that aims to develop positive
teacher-child relationships and assist in preventing and dealing with behaviour
problems. Teachers use proactive strategies to manage and promote children’s
social, emotional, and academic competences. It aims to:

● Strengthen children’s social skills and appropriate play skills (turn taking,
waiting, asking, sharing, helping, complementing).

● Develop children’s empathy, social skills and problem-solving abilities
● Promote children’s use of self-control strategies such as effective problem

solving steps.
● Increase emotional awareness by labelling feelings, recognizing the differing

views of oneself and others and enhancing perspective taking.
● Reduce defiance, aggressive behaviour, and related conduct problems such

as noncompliance, peer aggression and rejection, bullying, stealing and lying.
● Decrease children’s negative cognitive attributions and conflict management

approaches.
● Increase child self-esteem, self-confidence, and positive relationships with

parents.

Positive relationships between staff and children

Staff use a variety of the following strategies to build positive relationships with
children: (This list is not exhaustive.)

● Greet and welcome each child by name
● Show children you care about them, that you trust and believe in them
● Build a sense of community within each classroom, the school and wider

community
● Visit the principal’s office for good work, behaviour or other celebration



● Chatting with children informally during reception time, on yard etc
● Sit with individual groups at play time/Aistear/Golden Time
● Notice things about the children
● Share some personal information about themselves with children
● Celebrate successes and special occasions

Positive relationships between children

Staff use a variety of the following strategies to build positive relationships between
children: (This list is not exhaustive.)

● Teach and model skills and strategies for making, developing and repairing
friendships

● Facilitate time where children can find out about each other’s interests, likes,
dislikes etc

● Change seating arrangements regularly
● Teach games to play on the yard/appropriate play on yard
● Provide regular opportunities for group activities/games
● Participate in circle time

Circle time

Circle time is a methodology that aims to give children the tools to engage with and
listen to each other. It is often used to discuss issues that are affecting the class. The
whole class usually takes part in circle time at the same time, led by their teacher
who sits in the circle with the children. It also helps children to develop
communication, problem solving, decision making and promotes pupil voice.

Circle time encourages unity, respect, turn-taking and working together towards a
shared vision.

7. Strategies to affirm and promote good behaviour

There are a range of strategies for affirming good behaviour at class and school
level. These include: (This list is not exhaustive.)

● Teaching and modelling desired behaviours
● Displaying rules and expectations in the classroom
● Explicit teaching and specific praise of desired behaviour - catch them being

good
● Reinforcing desired behaviours and expectations at the start of term
● Encouraging desired behaviours with incentives
● Acknowledging and praising children’s efforts and success with rewards



Incentives and rewards

Whole school incentive:

Green card:

A green card goes from school to home to communicate that a child has done well in
some way in school. It may reflect good behaviour and/or work during the week. It
may also reflect an improvement in some aspect of school. The reason will be
explained on the card.

The class teacher usually decides who will receive a green card and announces the
names. Those children will then visit the principal’s office to receive their prize and
have their photo taken (if they so wish).

Special treats:

Special treats are organised throughout the year, e.g. a fun day in the park, an
Easter Egg Hunt, an ice cream van to recognise the hard work and effort the children
put into life in school.

Whole class incentives

Class teachers use a variety of whole class incentives and rewards to encourage
children’s co-operative and collective behaviour e.g.collecting a targeted number of
tokens in a jar; a targeted number of Dojo points to receive a class reward.
Examples of a class reward may include: pizza/ice-cream/hot chocolate party, extra
yard time, a trip to the park, extra Golden time. These targets and rewards are
usually decided between the children and the teacher and vary from class to class
and from year to year.

Group incentives

Class teachers can use a variety of group incentives and rewards to encourage
children’s co-operative and collective behaviour e.g points for tidiest group

Individual incentives

Teachers us a variety of individual incentives and rewards such as:

● stickers/stars/Dojo points
● A quiet word or gesture of approval
● A word of praise in front of group or class
● Draw attention/Notice good behaviour/work
● Praise from other pupil/teachers/other classes/staff



● Verbal/written communication with home
● A visit to another class or principal for recognition and commendation
● Jobs/extra responsibilities
● Use of privileges as rewards e.g. choosing book for read aloud

8.  Managing negative behaviour

Children sometimes choose to behave in negative and unacceptable ways.
Unacceptable behaviour is dealt with  in a fair and consistent manner. A clear
distinction is always made between children as unique individuals and their
unacceptable behaviour. Intimidation, humiliation or sarcasm are never used.

Sanctions will only be applied when misbehaviour is serious and disrupting learning
and will match the misbehaviour. Confidential records of sanctions will be recorded in
the school’s record keeping software Aladdin.

Sanctions may include:

● Verbal reminder/reprimand by teacher/SET teacher or supervising adult
● ‘Time out’ in class
● ‘Time out’ in principal’s office or other designated space
● Detention during lunchtime
● Loss of privilege
● Yellow cards
● Red cards
● Suspension
● Exclusion

Yellow card

A Yellow Card goes from the school to parents to communicate that a child has been
corrected in school from some misbehaviour.  An adult at home will speak to the
child about the behaviour, sign the card and return it to school.

Some reasons for giving a yellow card include:

● Being cheeky and disrespectful
● Disrupting class and other children’s learning
● Rough play (which continued after being told to stop)
● Name calling
● Physical harm with intent
● Bad/foul language

This list is not exhaustive and may be given for other reasons explained on the card.



Red card

A Red Card goes from the school to parents to communicate that the teacher or
Principal needs to meet a parent regarding his/her child’s behaviour.  The adult at
home should  meet the teacher who has sent the card home and/or the principal to
discuss the behaviour.

Some reasons for giving a red card include:

● Physical aggression or harm
● Abusive or foul language
● Refusal to accept or return a yellow card
● Two yellow cards within a fortnight
● Leaving the school building without permission. (Leaving the school grounds

without permission with result in suspension)
● Damage to school or other property
● Ongoing, serious disruption to teaching and learning
● Misuse of internet, digital media or devices (See also Acceptable Use Policy)

This list is not exhaustive and may be given for other reasons explained on the card.

Suspension

Suspension may be used when:

● All other sanctions have been exhausted – including yellow cards and red
cards and when parents have been spoken to but no effort seen to be made
to improve.

● When a pupil leaves the school without permission
● A deliberate harm has been caused to another pupil
● There is ongoing bullying of a pupil or pupils (see Anti bullying policy)
● Deliberate damage to school or other property
● Foul or abusive language
● Disruption of class and/or other pupils’ learning (see also exclusion)
● Misuse of digital devices, digital media or internet –See AUPolicy

This list is not exhaustive and suspension may be given for other reasons.

Exclusion

Expulsion of a student is a very serious step, and one that will only be taken by the
Board of Management in extreme cases of unacceptable behaviour.  Exclusion (in
accordance with the Education Welfare Act 2000) may be used when;

● All other sanctions have been tried and failed. There is a threat to the health
and safety of staff or pupils



● There is serious and ongoing disruptions to school activities and other pupils’
learning

● A serious and deliberate injury caused to pupil and/ or teacher or ancillary
staff

● Serious and deliberate damage to school or others property

This list is not exhaustive and suspension may be given for other reasons. Before
expelling a pupil, the Board of Management shall notify the Education Welfare Officer
in writing, in accordance with Section 24 of the Education Welfare Act.

9.  Children with special educational needs

All children are required to comply with the code of behaviour. However, the school
recognises that children with special needs may require assistance in understanding
certain rules.  Specialised behaviour plans will be put in place in consultation with
parents. The class teacher, SET teacher, and/or principal will work closely with home
to ensure that optimal support is given.  Cognitive development will be taken into
account at all times. Professional advice from psychological assessments and other
outside agencies will be invaluable.

The children in the class or school may be taught strategies to assist a pupil with
special needs to adhere to the rules and thus provide peer support. This will be done
in a supportive and safe way, acknowledging and respecting the difference in all
individuals. However, well-being and safety of pupils and staff cannot be
compromised.

10.  Behaviour in the school environment and on school outings

Positive attitude, respect and sensitivity to others are fundamental to the Code of
Behaviour in school and during school activities. Respect and courtesy to others is
essential.  Any kind of verbal or physical abuse of other pupils is unacceptable.  Use
of foul language among pupils is unacceptable.  Bullying or intimidation of other
pupils is prohibited and is always regarded as a serious offence.  Pupils must show
respect for school property at all times.  For reasons of safety and to minimise
accidents, pupils should move about the school in an orderly manner.

When on school outings pupils are expected to behave in an orderly manner and
show respect for public property.  They should always co-operate fully with their
teachers and any supervising adults.

11.  Safe handling



At Our Lady of the Wayside NS, ‘safe handling’ of pupils will only be used when all
other options are exhausted or in emergency situations.

A definition of ‘safe handling’ is the minimum force necessary to prevent a pupil from
physically harming him/herself or others or seriously damaging property, but used in
a manner which attempts to preserve the dignity of all concerned.

The following are examples of situations where reasonable force could be used.
However, the list is not exhaustive.

● Separating pupils who are fighting
● Removing a child if they are a danger to a member of staff or another pupil
● Removing a child if they are at risk of injuring themselves

All incidents of this nature will be reported to the principal and recorded confidentially
in Aladdin. Where it is deemed safer, the class group may be removed while the
child who is agitated is supervised in the room.




